Candler Hospital
Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)
(A) Position (B) Breakdown of W-2 and/or 1099-MISC Compensation (C) Retirement (D) Nontaxable
Title* and other Benefits
(iii) Taxable Deferred . Deferred
. . . (iv) Other Reportable
(i) Base (ii) Bonus & Comp. Accrued in . .
Compensation Incentive Comp. Prior Years Compensation Compensatlon
1. President & Chief $554,203 $167,441 $9,090 $29,240
Executive Officer
2. Medical Director 5348'486 $23’542
Cancer Center
-’C’)-fghief Financial $292,761 $73,936 $11,020 $28,642
icer
‘(_‘)-f?hief Operating $284,716 $72,500 $11,020 $18,992
icer
5. Vice President $193,454 $26,333 $11,020 $39,746
Patient Care Services
6. Vice President $188,219 $37,549 $11,020 $17,652
Information Services
7. Vice President $166,371 $29,186 $11,020 $19,090
Human Resources
8. Vice President $147,077 $29,754 $7,163 $8,119
Revenue Cycle
9. Vice President $142,620 $21,092 $9,257 $12,823
Business Development
10.Executive Director $124'970 $24'940 $15’586
Cardiac/Imaging
Notes:
a. Reporting Period is Calendar Year 2019.
b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
substantial risk of forfeiture.
c.  (*)Report title, not employee name.
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